
 
RIDESHARING POINT SYSTEM INCENTIVES 

 
THE BASICS 
 
HOW CAN I PARTICIPATE IN THE INCENTIVE PROGRAM? 
Participation is voluntary.  If you use an alternative method of commuting to work, you can accumulate points 
towards cash and gift incentives. 
HOW OFTEN DO I HAVE TO USE AN ALTERNATIVE METHOD OF COMMUTING BEFORE I 
RECEIVE AN INCENTIVE? 
Each alternative method has different trip targets and point values.  Basically, the more trips you take in one month 
the higher the points you can earn.  Also, you will receive higher points for commuting methods that are non-
polluting such as walking, biking, etc.  The point values and trip targets are outlined below. 
DO I HAVE TO SPEND MY POINTS AS I ACCRUE THEM? 
You can accumulate points to be used for a larger cash pay out or a more deluxe gift catalog choice.  The 
program's duration is one calendar year and you cannot carry points forward from year to year.  All points must be 
cashed in before November 30th of each year. 
WHO DO I NOTIFY WHEN I RIDESHARE? 
You must complete a "Monthly Rideshare Reimbursement Form" and return it to our employee transportation 
coordinator at the end of each month. 
 
POINT VALUES 
      TRIP* 
 
ALTERNATIVE METHODS    TARGET   POINTS 
 
CARPOOL (2 - 4) People)   4 trips/month         2 
MOTORCYCLE    4 trips/month         2 
VANPOOL (5 or more People) or EV  4 trips/month         4 
MASS TRANSIT (Bus/Train)   8 trips/month         6 
HUMAN POWERED (Walk, bike, etc.)  4 trips/month                      8 
 
*A trip is defined as a round-trip commute to and from the designated work site. 
 
POINT CALCULATION EXAMPLE: 
CARPOOL:  10 TRIPS divided by TARGET     = 2.5 TRIPS 
   2.5 TRIPS multiplied by POINTS = 5 POINTS 
INCENTIVES 
 
POINTS INCENTIVE    POINTS INCENTIVE 
 
     10 1 movie pass or $10.00 60  $60.00 
     15 $15.00 65  $65.00 
     20 $20.00 70  $70.00 
     25 $25.00 75  $75.00 
     30 $30.00 80  $80.00 
     35 $35.00 85  $85.00 
     40 $40.00 90  $90.00 
     45 $45.00 95  $95.00 
     50 $50.00 100  $100.00  
     55 $55.00        

        
      


